The OEA Advocate Supplement, March 2009:


It’s Spring--The Mad Rush is On!
It is Spring, a major time of upset and disruption for teachers and districts. It is the time that school districts are required to notify certificated employees (teachers, principals and other administrators) if they will be reemployed for the following school year, on or before March 15.

There have been several letters issued by the OUSD over the past few weeks. This memo is designed to help clarify five of them. We will attempt to give a brief description for the letters and what they mean. Individual situations vary and you may have specific questions related to these issues…talk to your OEA Representative for further clarification.

1) Notice of Non-reelection: if you received this letter, the district has informed you they do NOT want you back for the next school year! They are terminating your employment, effective the last work day of this school year. You will not be hired by OUSD next year. The OEA has scheduled two meetings to discuss these issues with the 47 probationary Members who received these letters. The OEA will fight to have these letters rescinded in cases of administrative abuse, incompetence or failure to follow the evaluation and notification process.  We were also informed that 18 temporary teachers received this letter and we will meet with them on Monday, March 23, to discuss their options.
2) Notice of Possible Release or Reassignment from Categorically-Funded Position: if you received this letter, the district is informing you that you MAY be reassigned to another position if school year 2009-10 categorical funding is not received to support your current position. If you have followed the state education budget debate over the past several weeks, you know that the state is reducing, and in some cases, eliminating funds for certain categorical funds. You MAY be reassigned to another position based on a lack of those funds. Important note: Tenured teachers (permanent teachers) have guaranteed continuous employment rights in OUSD. Some teachers who have only worked in categorical programs may not have earned tenured status. Those members should check their employment status with OUSD Human Resources.   
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3) Intent to Return Letter: this letter is sent in an effort to fully staff schools from the first day of the 2009-10 school year. The district wants to know if you intend to return to your current position and to the district next year. The OEA encourages its members to complete these forms if you intend to exercise any of the options listed in the memo. Also, and especially if you know you will retire at the end of this year, the district will continue your health benefits through August 31, so your indication will allow your position to be posted and available for your colleagues, continuing OEA Members, to select.
4) Notice of Anticipated Consolidation of Position: you may have been informed by your supervisor that your position will be consolidated for the 09-10 school year. This consolidation may be for student enrollment losses, budgetary reasons or program changes. If you are consolidated, you will be notified by OUSD that you can select up to five sites and vacancies for possible reassignment. As a consolidated teacher, you have priority placement rights over voluntary requests for transfer and new hires, based on your seniority.

5) Reduction in Force (RIF) Letters—Pink Slips (none issued in OUSD): you may have read and heard that other school districts are laying-off teachers. In Oakland, because of the normal attrition (resignations, retirements, terminations, expired temporary teacher contracts and other turnover factors), there was no need to issue RIF notices. A RIF is a layoff of permanent or probationary employees. No permanent or probationary teachers were laid off. However, some reductions could still take place among non-tenured, categorically-funded teachers because of the very current negative budget forecasts.
Some of you MAY have received the above notices in error. Others of you may have other considerations which can impact these determinations. Your OEA Representatives may be able to help clarify your particular situation, if not call the OEA Center and we will assist you.  
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